Chart A - Ravensbourne Sexual Misconduct Investigation and Disciplinary Process

Process
stages

Guidance
notes

Outcomes

Initial report or
complaint

Support provided
through Student
Services

Safeguarding Assesment

Initial reports may come through student complaints, anonymous reporting where detail has been provided,
formal complaints or informal discussions with Ravensbourne staff members.

The same staff member will not offer support to both parties in a complaint.

Student Services will offer support to students raising concerns and those who have been accused of sexual
misconduct. Support will be offered through training Sexual Violence Liaison Officers or the Wellbeing Team.

Where allegations concern sexual misconduct there may be further safeguarding actions that need to be taken

by the Designated Safeguarding Lead at Ravensbourne.

Ravensbourne's Safeguarding webpages provide more detail on how this process will be followed

Allegation against student

Allegation against staff member

Suspension considered

Conducted by Head of Student
Services or their nominee

Initial investigation

The Head of Casework may
conduct additional investigations
if necessary

Findings reviewed by
Head of Casework

A 4

All parties involved informed of outcome
The complainant may appeal this decision

Where a criminal allegation is made or there may
sigificant risks a student or staff member may be
suspended pending the invesitgation

Suspension considered

> Not made out <

A

Informal resolution

A

Panel made up of senior manager or academic (chair),
one for further academic and possibily a third staff
member (including professional services). There will

also be a notetaker present from the Casework Team

Disciplinary Panel

Conducted by staff
members manager,
more senior manager or
external investigator

Initial investigation

Findings reviewed by
People and Culture

Criminal investigation

Where an ongoing
police investigation is
started the internal
disciplinary process will
be suspended

A

A

A A

A

Not made out

Written apology

Final written

Behavourial caution .
warning

Compensation for
damaged items

Suspension

Accused staff member informed of outcome

v

Hearing to be chaired by manager
more senior than staff accused or
manager from different area of

Ravensbourne.

Disciplinary Hearing

A

A

A

Expulsion

Not made out

Formal verbal
warning

Written warning

Final written
warning

Dismissal

A 4

Findings communicated to student allegation made against

Student may appeal decision

A 4

Findings communicated to staff allegation made against

Staff member may appeal decision
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