General Academic Regulations 2021-22

1.11

Section 13 - Academic Freedom

Chapter 2 - Code of Practice on Freedom of Speech

Freedom of Speech is the freedom to hold opinions and to receive and impart
information and ideas without interference. It encompasses freedom of expression
(which includes written material, images and other published, social media or
broadcast material). Amongst other things, it includes the right to:
a. express political views (including comment on matters of general public
interest);
b. artistic expression (including material that is shocking, controversial or held
generally to be in poor taste);
c. hold, promote or criticise religious or social views;
d. promote minority, radical or dissenting views (including ones which may be
obnoxious or annoying to most people); and
e. commercial expression when it relates to a matter of public debate or
concern.

2. The University’s obligations in respect of Freedom of Speech, within the context of

its Values and subject to its Articles, Mission, Code of Conduct, regulations and
policies, are to:

a. protect the right to Freedom of Speech for its staff, students and other
stakeholders by ensuring that they are able to express their opinions and
beliefs without fear of disciplinary action or other sanction;

b. not deny access to premises unreasonably to any individual or body of
persons on any ground connected with lawful beliefs or views of that
individual or of any member of that body; or the lawful policy or objectives
of that body;

c. conduct its business in a transparent and inclusive manner ensuring that staff
and students have the right to speak freely without fear of disciplinary action
or any other sanction, provided they do so within the law.

Freedom of Speech is not unlimited, and carries with it duties and responsibilities,
and as Article 10 of European Convention on Human Rights (as incorporated into
UK law through the Human Rights Act 1998), makes clear, may be subject to
formalities, conditions and restrictions imposed by law. The right to Free Speech is
not a right to raise issues in an inappropriate or vexatious manner or in meetings
and contexts where the view raised is not within the remit of the group or the matter
of business in hand.

The responsibilities of the University’s community and stakeholders in respect of
Freedom of Speech are:
a. to uphold the right of others to Freedom of Speech;
b. to ensure that in exercising the right to speak freely and articulate points of
view, they act within the law and their obligations as employees, students or
other stakeholders at the University;
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b)

c. not to use abusive or threatening language or behaviour likely to constitute
bullying or harassment or a breach of the Code of Conduct or student
disciplinary matter;

d. notto communicate in a manner so as to cause anxiety, alarm or distress (or
likely to be a breach the Malicious Communications Act 1988);

e. not to express views intending or likely to be perceived as an incitement to
hatred, victimisation or discrimination on the grounds of a protected
characteristic under the Equalities Act 2010;

f. notto directly or indirectly support terrorism or proscribed organisations or
facilitate their support (Counter-Terrorism and Security Act 2015);

g. not to promote or facilitate the promotion of extremism (as defined in the
Prevent Duty Guidance as: ‘vocal or active opposition to fundamental British
values, including democracy, the rule of law, individual liberty and mutual
respect and tolerance of different faiths and beliefs. We also include in our
definition of extremism calls for the death of members of our armed forces’);

h. not to associate the University with personally held views in a manner likely
to bring the institution into disrepute;

i. respect the privacy of others and maintain confidentiality when it is required.

Chapter 3 - Complaints about Infringement of Academic Freedom or Freedom of
Speech

An academic member of staff who believes that their Freedom of Speech and/or
Academic Freedom has been infringed should submit a complaint under the Staff
Grievance procedure.

A student who believes that their Freedom of Speech and/or Academic Freedom
has been infringed should submit a complaint under the Student Complaints

procedure.

When the complainant believes there has been a serious infringement of Academic
Freedom amounting to a failure to comply with a legal or regulatory obligation
amounting to malpractice as defined in the institutional ‘Whistleblowing Policy and
Procedure’ then he or she should write to one of the two institutional Designated
Officers named in that procedure.

Other Stakeholders or members of the public who wish to raise concerns in respect
of an infringement of Freedom of Speech and/or Academic Freedom, or who
believe access to the University’s premises have been denied unreasonably on the
grounds connected with lawful beliefs or the views should write to the Vice-
Chancellor who will delegate an appropriate member of the Executive to
investigate.
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